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| rT Radha Vallabh Sahu SM/KLBG Iss/kur” | On promotion vice Vacarcy . |
L (UR) 00506620006 | Level-6 (GP.4200/-) | Level-7 (GP. 4600/-) 1 (On Administrative grou‘n‘q) :
"2 Nliesh Vgay Walke (UR) | SM/BGVN SM/ BRB On Request vice Vacancy. i
.1.00505997689 Level-6 (GP. 4200/-) | Level-6 (GP. 4200/-) el '

Sr No 01 is ehg:ble for all facilities on'transfer account. S
The promotlon order of Sr. No. 01 is provisional and subject to the conditions that there is no*_ -

DAR/SPENIG eases pending and they are not undergoing any penalty debarrlng promotion, whlchl_ 4 1
. should be ensured-by the supervisor/official concerned before the promotion is affected. : kS, ’

‘"The promotion is also subject to disposal of writ petltlon/appeaI/appllcatlons pendlng e o]
Honorable Supreme court/High Court or CAT as the case may be. The employee is eligible to draw; ligite
higher rate of pay in the promoted grade from the date he shouldering higher responsibility. B

leatlon of pay will be done as per extent rule on the subject. Employee is eligible to exercise asvf',"
option within a penod of one month for fixation of pay on promotion in the manner as laid down in: ‘RBIsE&;
Lr No.F(E)II/89/FR-1/1 dtd.12/12/1991-Amendment to the IREC Vol.(VI Edition 87). However those who . -

- have already awarded Higher grade under MACP scheme are not entitled for pay fixation on their regular’ .
promotion as it is the same grade granted under MACP in reference to para 4 of annexure of Rallway'i“' :
~'Boar s’letter No. PC-5/2009/ACP dated 10.06.2009. ) L
; Transfer of a Ratlway servant as a result of his promotion should be carried out by the- employee«g‘.;’ '
& as early as possnble in his own interest :In the case of an employee who neither gives the refusal in .
'wrmng nor’joins duty on being promoted, it should be treated as refusal of promotion and action taken . b7
+accordingly. It is responsibility of controlling supervisor to inform the concerned staff accordmgly and geti iy
" it noted Changes took place should be initiated to all concerned. s

Al promotions shall be subject to outcome of the main SLPs and the contempt petmon mentioned’
in the Railway Boar's letter No.2016-E(SCT)1/25/8 dated 30.09.2016 (RBE No0.117/2016). And as per .

- instructions  of HQ letter No.P/HQ/Ruling/O/817 dtd.04/10/2016 and clarification of HQ S letter 5
No.PICR/HQ/RP/601-Policy dtd.15.03.2017.

The date of shouldering higher responsibility of the employee should be advised to all concerned"}f,,f;- :
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€/I- 8¢ DOM 2'Se DEM/SUR for information please.” :
* G- MI/SUR, SS/KLBG, BGVN, KUI,.BRB, for information and necessary action please. The above staff may be,
advised not to submit any application for request transfer till completion of one year period from the dat
: iof issue of orderlceportmg duty. Even, if application forwarded it will not be entertamedlreglstlli'ed Furt.he?""‘
" once qrder issped on-own request, refusal will not be accepted.
. C/-TUGR SUR, ANG. KWV.DD for information& necessary action please,
C 00 Cadre P/Fu!e b




